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Good afternoon everyone.
When Prof Sastry invited me to speak on the topic of Agriculture
and Youth Employment I felt very honoured.
As you will see I have expanded the title a little and I hope that by
taking a rather personal approach to this topic it will be of
interest to you all.

In order to prompt some discussion
later I will be asking a series of
questions so please have a pen and
paper handy as I will be coming back
to you for some answers!
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Let me start by saying Congratulations to your new Vice Chancellor. It’s a
real privilege to be giving this lecture to you all in his esteemed company.
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I want to start by giving you a quick road map of what I hope to cover on this
important topic. I believe that the challenges of Rural Youth employment are
global in their nature – I want us to look at them in a little bit of detail from
differing perspectives. The challenges/problems also seem to be persistent so
I’m going to look back a little and examining the past and some trends.
We are also going to look back at what I hope you will find to be some interesting
pictures of rural life in the UK.
Then I hope to explore the concept of “Decent Work” and how this perhaps
relates to agriculture in the UK and elsewhere. Then I want to look at some
current trends in UK agriculture and finish by quickly looking at the idea of Green
Growth and what “attributes” agriculture graduates need now and in the future.
Rural Youth unemployment was the initial challenge for establishment of the
Centre for International Development and Training (CIDT). The CIDT was
originally called the Agricultural Education and Training Unit (AETU).
Way back in 1961 Wolverhampton became the UK’s national teacher training
centre for those working in agricultural education and training. In 1970 the
Commonwealth Conference on Education, held in Accra, Ghana, discussed the
global challenge of rural youth and employment. As a result of this conference
Wolverhampton was chosen to specifically facilitate the training of overseas
agricultural teachers both at Wolverhampton and in their own countries. This
work was funded the UK Overseas Development Administration (ODA). Between
1972 and 1976 several Wolverhampton staff notably Geoff Wilkinson, John Lowe
and John Woolner, began to operate internationally. The full and detailed history
of how the AETU became the present day CIDT can be found on our website
See: https://cidt.org.uk/wp-content/uploads/2014/10/cidt-brochure.pdf

3

Rural Youth Unemployment is a serious problem in many countries, and
often more severe in rural than in urban areas.
Small-scale agriculture is still the single biggest source of employment in the
developing world’s, and many believe that with the necessary support it can
offer a sustainable and productive alternative to the expansion of large-scale,
capital-intensive, labour-displacing corporate farming.
This, however, as noted by White (2012), assumes a generation of young rural
men and women who want to be farmers, while mounting evidence suggests
that young people are uninterested in farming or in rural futures.
There is increasing evidence from many countries that young people are
uninterested in farming or see a future for themselves in rural areas.
Ref: White B., (2012) IDS Bulletin Volume 43, Number 6.
This potential problem is a shared international challenge. I know from
personal experience, for example, that this challenge is shared by the Indian
Council for Agricultural Research (ICAR) and from my reading I know this
challenge is one that you and your own university share.
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Different countries have tackled the challenge in different ways.
The Indian Council of Agricultural Research (ICAR) have been very proactive. I
know this from personal experience.
Back in 1989 at the request of the Indian Council of Agricultural Research
Geoff Wilkinson, Mary Underwood and Philip Dearden undertook an
evaluation of the Krishi Vigyan Kendras (KVKs) "farm science centres" across
India.
During the evaluation we visited some 35 of the then 92 KVKs across India
from Tamil Nadu to Himachal Pradesh and from Rajasthan to Bihar.
At the personal request of Dr Prasad the Director of ICAR, Geoff and I had the
privilege of visiting the KVK in Imphal and the KVK in Dimapur. At that time
getting visas to visit Nagaland was extremely difficult. Visits to both KVKs
were very memorable.
This brings me to my first question. When we celebrated 40 years of CIDT in
2012 my elderly colleague Geoff Wilkinson can wearing a very special
garment. What was Geoff wearing?
Notes: There are now over 700 KVKs throughout India. Usually associated with a local agricultural
university, KVKs serve as the ultimate link between the Indian Council of Agricultural Research and
farmers, and aim to apply agricultural research in a practical, localised setting.
.
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The challenges of rural employment have been and are persistent in many
countries. Back in 1970s the employment problem of developing countries
were seen by Clayton (1974) to comprise the following aspects:
(1) low or poverty levels of income obtained by many producers and their
families;
(2) gross inequality of earnings between town and country and between
regions, districts and individuals;
(3) underutilisation and low productivity of the labour force; and
(4) frustration of jobseekers (mainly the young) unable to obtain the type of
work or the remuneration which they think reasonable.
What has changed?
• In the last 50 years urbanisation has increased and many counties have
seen a drift of the youth to urban areas.
• In many countries the problems seem to have become even greater than
they were.
If you look carefully at this 1950’s UK picture you will see some farmers
selling their corn at the local corn exchange. Often rural farmers would visit
the urban areas to sell their corn. In doing so they would see how urban
dwellers lived and often see the relative affluence of urban areas.
Ref: A Note on Farm Mechanisation and Employment in Developing Countries
Eric S. Clayton. 1974
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This last week I was facilitating a workshop in Moldova for the ILO.
Moldova, a small country in Eastern Europe is currently suffering from very
high levels of unemployment but as you can see from the Problem Analyses
undertaken the rates of Youth Employment are double that of the average
unemployment rate.
Both the Causes (yellow stickers) and Effects (pink stickers) of this problem
are clear to see sadly many of them are very serious.
The causes of low rates of youth employment and both complex and
interrelated.
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This takes me to my second question which might be a little more
challenging than the first one!
• There are many ways in which we could look at the challenges of why
young people are not interested in agriculture.
• Back in 2012 White was arguing that the emerging field of youth studies
can help us understand young people’s turn away from farming, pointing
to: the deskilling of rural youth, and the downgrading of farming and rural
life; the chronic neglect of small-scale agriculture and rural infrastructure;
and the problems that young rural people increasingly have, even if they
want to become farmers, in getting access to land while still young.
White’s work is well worth reading and gives some interesting insights to
the challenges.
• In this presentation I’m going to present a little quantitative data on
employment trends and some qualitative information on rural
employment challenges. However I also want to take a slightly different
approach in an attempt to understanding the challenges.
• My simple questions is “Can looking at some old paintings of rural life in
the UK help us understand why many young people are uninterested in
agriculture or in rural employment?”
• Have a quick look at this pictures. These were all painted by my
grandfather.
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• I was born on a farm and I’m a farmers son.
• My father (David Dearden) was a University agriculture graduate, worked
on several farms around UK and became a farm manager for some 20
years. He managed a large 1,000 acre farm near the village of Aldermaston
near Reading in the country of Berkshire. I grew up on that farm until we
moved away from it when I was 11.
• His father, my grandfather (Harold Dearden) was an artist.
• Many of Harold Dearden’s pictures captured life on the land in the UK
between 1920-60.
• My father had memories of modelling for this picture of a young shepherd.
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Harold Dearden studied at the Rochdale School of Art under H. Barrett
Carpenter,1905-10 and at the Royal College of Art in London under Gerald Moira
for five years.
He was Head of Swindon Art school for 30 years from 1920 and President of the
Swindon Artists Society. Many of his paintings are of subjects in the vicinity of
Swindon. Some however are in Norfolk, others in Cornwall and some in Wales.
During his career he exhibited widely in London and provincial galleries.
His works are often valued for the social history contained in the subjects.
Notes
Henry Barrett Carpenter 1861-1930 was a portrait painter born in Bath, Somerset the
son of an accountant. He was the Head Teacher at Rochdale School of Art and was
author of Colour: A Manual of its Theory and Practice published in 1933.
Gerald Edward Moira 1867 – 1959 was an English painter who became best known for
his murals.
Gerald Moira was born in London, the son of a former Portuguese diplomat who became
a miniature painter. He first exhibited at the Royal Academy in 1891. He also painted in
oil, tempera, and watercolour. Moira was principal of the Edinburgh College of Art from
1923 until 1932, president of the Royal Institute of Oil Painters, vice-president of the
Royal Watercolour Society, a member of the Royal West of England Academy, and a
founder member of the National Portrait Society.
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Harold Dearden had an ideological interest in the portrayal of working
people which relates to much contemporary international work in the
twenties and thirties.
He had a range of artistic skills and was evidently influenced by
German expressionism, and the British artists Stanley Spencer and
Frank William Brangywyn.
Notes:
German expressionism was an early twentieth century German art movement that
emphasized the artist's inner feelings or ideas over replicating reality, and was characterised
by simplified shapes, bright colours and gestural marks or brushstrokes.
Tate https://www.tate.org.uk/art/art-terms/g/german-expressionism
Stanley Spencer (1891-1959) was an English artist who put everything into his work; the
people and places that he loved, the spiritual and the carnal, as well as his philosophy of life what he felt was important in religion and the redeeming potential of love. He managed to be
intensely personal and yet to involve his audiences as viewers in the emotions he portrayed.
He remains an example to writers as well as to painters as to how individual and universal can
be reconciled through art.
Sir Frank William Brangwyn RA RWS RBA (12 May 1867 – 11 June 1956) was an AngloWelsh artist, painter, watercolourist, printmaker, illustrator, and designer. Brangwyn was an
artistic jack-of-all-trades. As well as paintings and drawings, he produced designs for stained
glass, furniture, ceramics, table glassware, buildings and interiors, was a lithographer and
woodcutter and was a book illustrator. It has been estimated that during his lifetime Brangwyn
produced over 12,000 works.
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• Harold Dearden’s artistic interpretation sometimes looked at what's been
described as the “heroic” aspect of the labour of both men and women in
the 1920-50s
• His grey, and sometimes rather gloomy, sketches were often transformed
into large bright oil paintings on canvas.
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• Harold Dearden’s pictures also depicted men, women and children working on the
land. This was especially the case during the period of the second world war when
many women worked in the Women’s Land Army (WLA).
• The WLA made a significant contribution to boosting Britain's food production
during the Second World War.
• Before the Second World War, Britain had imported much of its food.
• When war broke out, it was necessary to grow more food at home and increase the
amount of land in cultivation.
• With many male agricultural workers joining the armed forces, women were
needed to provide a new rural workforce.
• The WLA had originally been set up in 1917 but disbanded at the end of the First
World War. It reformed in June 1939. Women were initially asked to volunteer to
serve in the Land Army and, from December 1941, could also be conscripted into
land work.
• At its peak in 1944, there were more than 80,000 women – often known as 'land
girls' – in the WLA.
• Land girls did a wide variety of jobs on the land. They worked in all weathers and
conditions and could be directed to work anywhere in the country. Life for them
was tough.
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• In my opinion my grandfather sometimes presented aspects of
backbreaking and hard physical labouring in a very romantic light.
• Life on the land in this period of time, before mechanisation, was far from
being idyllic.
• If you look at this Turnip Harvesting picture painted in the 1950s you can
see changes coming…
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• During his Harold Dearden’s lifetime (1888 - 1969) agricultural
mechanisation was occurring at a rapid pace across the UK.
• His work captured visual aspects of the mechanisation of agriculture that
was taking place between the 1920s and the 1960s.
• Horses were replaced by tractors. The hard labour of sowing, weeding and
harvesting by hand, slowly disappeared.
• The cutting of wheat, barley and oats by hand was replaced by threshing
machines and then combine harvesters and automatic straw balers.
• Many aspects of hard agricultural labour disappeared from the rural scene.
• Agriculture became a lot more efficient and productivity levels rose
rapidly.
• Many agricultural jobs simply disappeared.
• There was a rapid and continuing fall in rural/agricultural employment.
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• With continued industrialisation and rural mechanisation the share of the
labour force working in Agriculture in England and many European
countries continued to fall.
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• When looked at with a more global lens we can see that in some countries
(e.g. the USA and France) the fall in agricultural employment was very
rapid. In the UK it was less dramatic – there was however a very real fall.

17

• As we can see from a study by Stephen Devlin (2016) - Figure 1 in the UK
(England, Scotland Wales and Northern Ireland) the percentage of people
working in agriculture over the past 150 years fell from 22 percent to less
than 1 per cent.
• In 1900 (when my grandfather would have been 12) 15% of the labour
work force in England was engaged in agriculture.
• When he died, in 1969, less than 2% of the labour force were engaged in
agriculture.
Data taken from Devlin, S., Agricultural labour in the UK, 7th July 2016. Food
Research Collaboration Policy Brief. ISBN 9781903957172 www.foodresearch.org.uk

• Given the rate of mechanisation of agriculture it could be argued that this
was inevitable. Despite two world wars and many changes in UK/EU
agricultural policy the number of staff engaged in agriculture just keeps
falling.
• I think we need to ask ourselves - Was this a positive thing and was it
inevitable?
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Employment status:
• Devlin’s study further illustrates the split between different types of
agricultural employment.
• As you can see from Figure 2 around 60% of total labour on farms is
accounted for by the farmers themselves and those with whom they have
an immediate family or business relationship.
• A further 20% are workers under regular employment by those farmers.
Around 15% are casual (non-regular) workers.
• This breakdown makes agriculture peculiar compared to other sectors in
that the business owners also comprise the majority of the workforce.
• On 87% of farms the holder (i.e. the occupant) is also the manager; on a
further 7% of holdings the manager is a family member or spouse of the
holder; only 5% of holdings are managed by a non-family member or by an
organisation.
• In other words, it is very rare for a farm to be managed by anyone other
than the owner or lease-holder of the land.
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• Devlin also found that the agricultural workforce in the UK, is still
overwhelmingly male.
• As you can see from these diagrams it’s interesting to note that the
percentage of women employed on a seasonal, casual or gang labour basis
is considerably higher than for Farm Managers. This very much reflects
the unfortunate status of women in agriculture in UK.
• Agriculture is still dominated by men. Indeed older men.
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• The average age of farm managers in the UK is now 55. We have an
elderly farm population. Few young people are being attracted into
agriculture.
• Why?
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Lets a have a look at a few more pictures. What can we see?
Question 4 – What's the important message here?
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• I can personally remember the sheer physical exhaustion of work on the
land.
• In my youth, between the ages of 13–21, I worked on a farm over the
busy summer harvest period. Working alongside others we would often
80+ hours a week.
• I was lucky I managed to go to university…not to study agriculture as my
father had done but to study Environmental Science and International
Development. I was very fortunate as I have had a fascinating career…
• In recent years my career in international development has exposed me to
the International Labour Organisation concept of “Decent Work”.
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So what is Decent Work?
• Decent work is a term first used in International Labour Organisation (ILO) in a
report published back in 1999. It describes the goal of decent work as ‘not just
the creation of jobs, but also the creation of jobs of acceptable quality’. It made
it clear that the level of employment (quantity) cannot be divorced from its
quality.
• The ILO recognise that all societies had a notion of decent work, but that the
quality of employment could mean many things. It could relate to different forms
of work, and also to different conditions of work, as well as to feelings of value and
satisfaction.
• The ILO have seen the need to devise social and economic systems that ensure
basic security and employment while remaining capable of adaptation to rapidly
changing circumstances in a highly competitive global market. For the ILO, decent
work lies at the ‘heart of social progress’ and has thus become one of its major
strategic policy concepts.
• The decent work agenda is now defined as being based on an integrated and
gender-mainstreamed approach consisting of four pillars, which are:
• productive and freely chosen work;
• rights at work;
• social protection;
• social dialogue.
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• In recent times the concept of Decent Work has achieved high-level
international recognition and endorsement, first in 1999, when it was
included in the Millennium Development Goals (MDGs) under MDG 1, and
later as part of the 2030 Agenda for Sustainable Development and the
accompanying Sustainable Development Goals (SDGs), where it is
specifically included in SDG 8: ‘Promote sustained, inclusive and
sustainable economic growth, full and productive employment and
decent work for all’.
• With a specific goal within the SDGs (SDG 8), a considerable number of
international donors have started to recognise that supporting the Decent
Work Agenda is a growing priority for development assistance.
• Decent work is a key area of engagement for the ILO and its members.
Many aspects of this agenda are also present in the other 16 goals of the
UN’s 2030 Sustainable Development Agenda.
• In addition, multilateral organisations, members of the G20, G7, EU and
African Union have endorsed the significance of decent work to
sustainable development (ILO, 2016).
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Where is Decent Work important in Agriculture?
As we have already seen, in the UK we now have very few people employed
in Agriculture (less than 2%) but in many countries there are still between 60
and 90% of the population employed in Agriculture.
The challenges of rural youth employment that I talked about earlier have not
gone away so lets look at this concept of decent work in agriculture in a little
more depth.
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A few years ago Duffey et al (2017) outlined what they believe to be the five
key components of decent work:
• interpersonally and physically safe working environments;
• hours that allow for adequate free time and rest;
• organisational values aligned to individual and family values;
• adequate compensation; and
• access to adequate healthcare.
• If we examine this picture of 1950’s Wood Cutters we can clearly see an
unsafe physical working environment. No guards, no mask, no goggles, an
open jacket and even a lose neck tie!
R.D. Duffy, B.A. Allan, D.L. Blustein, J.W. England, K.L. Autin, R.P. Douglass, ...,
E.J.R. Santos
The development and initial validation of the Decent Work Scale. Journal of
Counselling Psychology, 64 (2017), pp. 206-221,

27

Occupational Safety and Health (OSH) has become a key aspect of Decent Work in the
agricultural sector.
In the past 50 years safety has been greatly improved. However agriculture is still
considered to be one of the most dangerous industries in the UK with high levels of work
related injuries and fatalities.
UK Agriculture still has had a bad safety record and still tops the list of the UK’s most
dangerous jobs.
Several factors contribute towards this.
• Many agricultural workers are working with large machinery and vehicles, as well as
with unpredictable animals that can weigh up to a tonne.
• Many workers are now working alone and getting immediate help after an accident may
not be easy or quick.
In 2018/19 Agriculture – experienced the highest death rate per 100,000 workers.
According to the UK Health and Safely Executive
39 people killed in 2018/19. ● Nearly half of the workers killed were 60 or older
While the number of deaths by each cause varies each year, the most common are: ●
Struck by moving vehicles, ● Killed by animals, ● Fall from height, ● Struck by an object, ●
Contact with machinery.
Ref: https://www.hse.gov.uk/agriculture/pdf/agriculture-fatal-injuries-1819.pdf
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In many counties the UK pattern of agricultural dangers is repeated.
There are however many other considerations as was noted by Scherrer and
Radon in 2019 when looking at the Occupational Safety and Health
Challenges in Southern Agriculture.
They identified a number of key issues that need careful examination:
• The prevalent patriarchal norms and practices which expose women to
more health risks;
• The lack of training and education which leave smallholders and farm
workers frequently unaware of the health hazards involved in handling
machinery and pesticides;
• The lack of protective gear and access to health services among
smallholders;
• The undermining of OSH standards by the competitive pressures of global
supply chains on their participants;
Christoph Scherrer, Katja Radon (Eds.): Occupational Safety and Health Challenges in
Southern Agriculture Labor and Globalization, edited by Christoph Scherrer, Volume
15, ISBN 978-3-95710-247-8, Rainer Hampp Verlag, Augsburg, München 2019.
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So in summary, trying to pull a few of these ideas together, we have many
challenges.
From a UK perspective I would suggest that we need to recognise:
• the important role of women in agriculture.
• that mechanisation is maybe a good thing.
• increased production through efficiency is clearly required
• that agriculture must provide “Decent Work” as I hope we have seen this
was not always the case.
• that young people (men and women) have the knowledge and skills to
work in agriculture but also to escape from it…
Question 5: What are the main challenges in the North East
Region of India?

30

Back to the UK for a minute to have a quick update on where we are now.
It can be clearly argued that in order to manage our important food supply challenges in the
future we need a new generation which will create and deliver the solutions.
• The agricultural industry has and is still going through a period of change, with pressure
on boosting productivity to drive growth and produce a profit.
• A career in agriculture is far from mundane, there is a requirement to be innovative, to
manage and understand economic conditions and be able to diversify successfully.
• As food supply demands increase and resources face increasing pressure, farmers need to
be able to understand every aspect, from science and engineering to marketing.
• No two days are the same on a farm and a farming business can be tailored to suit a
person’s own individual skills and interests.
A recent study of farms and their plans for the future by the Natwest Bank found a rather
interesting picture:
The study found that over 57% of farming businesses across England have diversified away
from farming into other ventures. Many farmers have had to be very entrepreneurial.
There are many examples of diversified enterprises, from barns turned into stunning
wedding venues to holiday cottages and farm shops.
Here in the UK it can be argued that agriculture still provides amazing opportunities and
rewards for young people.
• However I now want to look ahead…
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• Added to this situation in the UK we now have a what is being widely called a “climate
crisis” and what is being increasingly termed the “green growth challenge”.
• The green growth approach first appeared back in 2012 when the World Bank published
their report ‘Inclusive Green Growth: The Pathway to Sustainable Development’
• The World Bank (2012) define green growth as “Growth that is efficient in its use of
natural resources, clean in that it minimises pollution and environmental impacts, and
resilient in that it accounts for natural hazards and the role of environmental management
and natural capital in preventing physical disasters. This growth needs to be inclusive”.
• Other development agencies define it slightly more simply “Green growth is, in general
terms, economic progress that fosters environmentally sustainable, low-carbon and
socially inclusive development”.
• The important point is that green growth encompasses both economic and sustainable
development policies. This is particularly in the context of developing countries, where
green growth seeks to address, on one hand, inclusive economic growth required to
move people out of poverty and improve their wellbeing, and on the other, enhance
environmental management needed to respond to resource scarcities and threats
presented by climate change.
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In the UK the green growth challenge is now critically important
especially as we have committed ourselves to be carbon neutral by
2050:
• Subsidies to maximise carbon retention, moving away from nitrogen
inputs and dramatically increasing industrial levels of hydroponics
vegetable production in highly controlled indoor conditions.
• Renewable electricity needed.
• We are likely to have less meat production, more veganism and a
general shifting back to forests away from livestock production.
• Agroforestry will remain highly relevant and a ‘solution’ in terms of
keeping as much carbon in the ground and vegetation as possible.
• Finally we are likely to have more land allocated for biodiversity and
protection. This means getting more food on less land more
efficiently and sustainably. This requires far more scientific
application and high tech investment.
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• So more changes are ahead of us.
• At this point in time it worth noting that over the past 50 years agricultural
education has emerged as a pivotal issue in international debates about
agricultural modernisation and rural development.
• Against all the scientific and technological changes, reformers and experts have
viewed the professionalization of people working in agriculture as necessary for
securing a viable rural economy whilst preserving its agricultural identity.
• It also important to note that many international organizations and associations
have debated the value of practical versus theory-based education, the
ruralisation of the curriculum and the amount of knowledge that would be
needed to create the modern farmers.
• As noted by Forclaz (2017) the post first world war international call for more
widespread and systematic agricultural education catered for a variety of
political, economic and social concerns.
• Since the second world war the UN FAO and ILO have emerged and made
massive international efforts to promote improved agriculture and better
agricultural education.
• The Agricultural curriculum has changed dramatically. It however needs to keep
changing.
Finally it needs to be noted that what are now termed key Graduate Attributes need
to be built into the curriculum. I want to quickly explore this in a little more detail.
Ref: Forclaz, Amalia Ribi (2017) Shaping the future of farming: the International Labour Organization
and agricultural education, 1920s to 1950s. Agricultural History Review, Volume 65, Number 2,
December 2017, pp. 320-339(20) Publisher: British Agricultural History Society
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• In recent years in the UK graduate employability has become an issue since there are
broad mismatches between the acquired graduate skills from university and the
required skills by employers.
• Each year university's across the UK have to provide data on the employment on their
graduates.
• All graduates who completed a course will be asked to take part in the survey 15
months after they finish their studies. The survey aims to help gain an insight into
career destinations and development.
• The idea is to understand the graduate perspective and what success looks like
following time spent in higher education. ttps://www.graduateoutcomes.ac.uk/.
• At the University of Wolverhampton I’m proud to report that we have 96% of our
graduates employed or in further education within 6 months of graduating.
https://www.wlv.ac.uk/ This figure compares very favourably with many other
universities in the UK. (DLHE 2018).
• You will notice that one of the key aspects of Graduates Attributes is that we are
trying to prepare graduates for social good in an unknown future.
• Sadly this is now so true. With the Covid 19 global pandemic upon us we are really
having to prepare graduates for a VERY unknown future.
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• In recent decades, external pressures to align to the needs of industry and enhance
graduates’ employability have resulted in UK universities making efforts to define
the qualities that distinguish their graduates.
• Many universities have lists of graduate attributes. There is however little
consistency in how these attributes are named and described from one university
to another.
• This variation hinders communication and collaboration and makes it difficult to
compare between universities and their different approaches.
• Gabi et al have recently sought to find patterns and similarities in the attributes
adopted by universities in the UK to construct a universal and clear language of
graduate attributes.
• They used qualitative content analysis to construct the 7i Model of Graduate
Attributes, condensing lists of attributes from 27 UK universities into 43 attributes
grouped into seven categories.
• They have then validated and refined the model using input from a variety of
stakeholders.
• I believe that this new 7i Model provides a clear and unified language for graduate
attributes, enabling effective communication and collaboration in the area.
• The model has potential applications ranging from identifying suitable
assessments for measuring students’ graduate attribute development to
curriculum development and quality assurance.
The 7i model: A common language for graduate attributes, Gabi I. Lipan, Amy Irwin, Emily
Nordmann and Joy Perkins.
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So to conclude…
Looking back we have seen the clear trends in Agricultural
employment. Mechanisation of agriculture has had a massive effect on
employment. Maybe this was inevitable and maybe this was a good
thing?
The current Covid 19 global pandemic has been the greatest
disruption to our lives and livelihoods for a generation. But this is not a
moment to stand still. This is a potential moment of great reinvention.
By confidently embracing the power of science, research and
innovation, I believe we will leap forward and build a brighter future for
all.
Its clear to me that our graduates need:
Key Graduate Attributes, they also need a range of technical skills
ranging from science and engineering through to economics, business
and marketing. Most importantly they need entrepreneurial skills, and
given the international trends of reduced employment in agriculture
they need to be able to find employment in other sectors outside
agriculture.
What we need to do is inspire the next generation of agriculturists
and entrepreneurs for an uncertain future.
Thank you all for listening.
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I want to open the discussion by looking back at the questions I raised:
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The first question was a fairly easy one…
Geoff is wearing his lovely Nagaland shawl.
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Question 2 might be a little more debatable!
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• Question 3 likewise…
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Question 4 - The message is that working in agriculture was real hard
physical work. Mechanisation is maybe helping us achieve the ILOs concept
of Decent Work.
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Question 5 is really one for you!
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My title was Agriculture, Youth Employment and “Decent Work”
My final question - Was my grandfather just a romantic artist?
Professor Philip N. Dearden
Head of Centre for International Development and Training (CIDT),
University of Wolverhampton
P.N.Dearden@wlv.ac.uk
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Thank you
Let me finish by again saying Congratulations to your new Vice
Chancellor.
Many thanks
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