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Good evening everyone and welcome to our Alumni Dinner
and celebrations. Its really good to see so many of you here.
Let me say a very special welcome to a number of people
Firstly it’s a great honour to have the University’s
Cameroonian roving ambassador Roger Millia with us.
A warm welcome to Professor Geoff Layer the Vice
Chancellor of the University of Wolverhampton
A warm welcome to Steve Evans , Political Officer and ViceConsul (Cameroon, Chad, Gabon & Equatorial Guinea) from
the British High Commission and his wife Elaine Evans.
Indeed a very warm welcome to everyone
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In this presentation I want to quickly look back before looking
forward.
As you can see we started work in Cameroon in Bamenda back in
1986 – Yes some 30 years ago!
I should add that I had a great time digging out some old photos –
its nice to be able to share them with you!
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In 1986 Alan Cavalier and Alan Costley ran a series of Training of
Trainer and Curriculum Development courses for the staff of the
National Cooperative College.
As you can see most of the staff were men. Indeed its hard to spot
any women unless you look very closely! There are a couple just
in front of the two pillars.
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Here are the two Alans running another course.
Alan Cavalier was with the Agricultural Education and Training Unit
(AETU) of Wolverhampton Polytechnic. If you look closely you can
see him on the cover of the blue AETU Brochure. This was before
we came the Centre for International Development and Training
(CIDT) and the University of Wolverhampton.
Alan Costly was from Harper Adams Agricultural College which is
now Harper Adams University .
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In 1987 I was fortunate to join Alan Cavalier when we conducted a
course at Mbalymo Forestry College.
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As you can see we had some classroom teaching sessions and
some practical Skills field work sessions. A very practical Training
of Trainers courses designed to improve teaching across the
college.
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We also had a series of field visits to forests and to a nearby saw
mill and processing unit
Last year I had the pleasure of revisiting Mbalmayo with
Sebastian Tchebayou , the Coordinator of FODER see:.
http://cidt.org.uk/workshop-to-verify-findings-on-the-state-offorestry-governance-in-curricular-across-cameroon/
Back in 1987 Jim Sandom and Andy Roby both worked on a large
ODA forestry project and were based at Mbalmayo. You can see a
young Andy Roby in the picture on the left.
Both “Sandom et Roby” are remembered well by many of the staff
met during the visit.
It was great to see that the Forestry College is still flourishing .
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Another field visit – this time to a timber merchant
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At the end of the course we had a visit from many VIPS who came
to inspect the work of the course.
Marcel Yon the Principal of the College made sure everything went
smoothly and ensured that the VIPS were impressed!
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In the UK a number of students from Cameroon attended the 12
week Overseas Technical Teachers Award (OTTA) course.
Some also attended our Diploma and Masters courses which were
very popular in the 1990s .
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Starting in 1996, two CIDT colleagues, Bob Kowalski and Scott Jones, worked with the
Mount Cameroon Project (MCP) on a conflict management programme. The MCP was
headed by Glyn Davies and colleagues at the time included Ntube Grace, Ongie Rose
Muketa, Sama Mojoko, Emeka Donald, Tekwe Charles, Joseph Besong, Mary Anne
Brocklesby, Bruno Ewusi and James Acroyd.
Ntube and Rose both came to CIDT as students on the Forestry People and Participation
Programme.
The work addressed conflicts over bush meat, harvesting of Prunus africana, and a
number of other issues relating to conservation and local livelihoods. Several rounds of
training were combined with practical field work, some of which was written up by MCP
and CIDT staff. A number of village meetings proved both challenging and successful as
MCP staff skilfully facilitated complex situations. In the villages, the three key
stakeholder groups were women, youth and elders. They often had different hopes and
needs. But the villages had to be united to negotiate effectively with outsiders, while
also managing their individual and collective needs for income and food. Scott recalls
how well Ntube and Mojoko ran these meetings when things sometimes got a bit hot.
There were many stories and many laughs. But in the end , the best outcomes were that
local people started to solve complex problems with the support of a superb project, the
Mount Cameroon Project, and its skilled, effective staff. CIDT staff were in awe of their
abilities, and always returned from these trips full of praise for Ntube, Rose, Mojoko and
the others.
Scott Jones developed a very interesting case study from this work
here http://tilz.tearfund.org/en/resources/publications/footsteps/footsteps_31-
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40/footsteps_36/the_tree_with_healing_properties/
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In the 1990s Mrs Cécile NDJEBET attended a 12 week course at Wolverhampton on
Forestry Gender and Development.
In her own words this short course changed her life
For the past 18 years, Cécile has been devoted to Women’s Rights and Gender issues.
Not long after coming to Wolverhampton Cecile left the Ministry of Agriculture and the
Ministry of Forestry and Environment and joined a Civil society Organization.
Since 1997. Cécile has been the Executive Director and founder of Cameroon Ecology, a
national NGO involved in sustainable management of forests, forest governance and
community rights advocacy.
To promote women’s direct and effective participation in natural resources management
in Africa, Cécile founded in 2009 a women’s network called the “African Women’s
Network for Community Management of Forests (REFACOF)” a regional network with
the secretariat based in Edéa, Cameroon.
At international level, Cécile is an active member and well-known woman advocate of
global women networks such as Global Gender and Climate Alliance (GGCA), Women
Organizing for Change in Natural Resources Management (WOCAN) and Global Women
Tenure Network (GWTN).
Cecile is now a Steering Committee member of The Forests Dialogue (TFD), Focal Point
of the Women Major Group of the United Nations Forest Forum (UNFF), and woman
Observer in the World Bank Forest Carbon Partnership Facility (FCPF), where she
represents Women of the Global South.

12

P.N.Dearden@wlv.ac.uk

In the early 2000s CIDT conducted a series of high profile
Chevening Fellowship programmes.
Here you can see the 2008 Improving Environmental Governance
participants of the Chevening programme at the Eden Project in
Cornwall (bottom left) and with my family at home (bottom
right).
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There were several Cameroonians on thiese high profile
Chevening Programmes at Wolverhampton.
I remember Bih Twah and Olivia very well – both really
contributed to the 2008 programme in really positive manner.
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In 2011 we started work on the EU/DFID funded Strengthening
African Forestry Governance programme.
This complex but very successful programme was lead by my CIDT
colleague Richard Nyirenda. Richard Nyirenda.
Details of this programme can be found at:
http://cidt.org.uk/portfolio/forest-governance/
Download the Forest Governance Forums Lesson Learning
Study (PDF, 1.5mb).
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Download the project overview (PDF, 200Kb).
Visit the Forest Governance Forum website.
View PowerPoint slides about the project’s experiences on
capacity building in Central and West Africa.
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In 2013 we started work on the EU and DFID funded Congo Basin
Programme. As you can see this programme has involved a large
number of Cameroonian partners
Project partners include the Centre for Environment and
Development (CED) and Forêts et Développement Rural
(FODER) in Cameroon, and Le Centre pour l’Information
Environnementale et le Développement Durable
(CIEDD) and Maison de l’Enfant et de la Femme Pygmées
(MEFP) in Central Africa Republic, and international partners
are FERN and the Forest People’s Programme (FPP).
CIDT is the lead partner of this 2.5 year, 1.9 million euro project in
Cameroon and Central African Republic (CAR).
Read more at the project website.
Contact CIDT Project Manager Dr Aurelian Mbzibain or Capacity
Development Officer Kimberly Ross.
Download the Interim Narrative Annual Report.
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Read more at the project website.
Contact CIDT Project Manager Dr Aurelian Mbzibain or Capacity
Development Officer Kimberly Ross.

Download the Interim Narrative Annual Report.
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Academic institutions have a significant role to play with regards to improving forest
governance and sustainable growth in Cameroon through training of forest sector
professionals, continuous professional development and research.
Our experience of working with a couple of forestry training institutions has revealed
that there is a huge gap between this expectation and current practice. It is in order to
inform national educational policy and frame its future support role to academic
institutions that a nationwide study was commissioned to examine the state of Forest
Governance in University and College level curricular in Cameroon.
Over forty participants comprising senior officials from the Ministries of Higher
Education (MINESUP) and Environment (MINFOF), state and private teaching institutes,
international and local NGOs, private sector and research institutes attended a workshop
on the 14th July 2015 in Yaoundé to discuss and verify the findings of the consultancy.
Following the validation of the results and recommendations of this study, participants
established an hoc committee comprised of Professors Tchamba, Boyomo, Tsalefack,
Meli and Keutcheu to develop three reference programmes on forest governance by
October 2015 for validation by the Inspector General for Academic Affaires at the
Ministry of Higher Education, senior officials of state universities and other teaching
institutions, FODER and CIDT. See:
http://cidt.org.uk/workshop-to-verify-findings-on-the-state-of-forestry-governance-incurricular-across-cameroon/
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In March 2016 we held the 10th Forestry Forum in Yaoundé
See http://cidt.org.uk/10th-forest-governance-forum-takes-placein-cameroon/
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Since 2010 a number of Cameroonian participants have attended
the unique Improving Forestry Governance programmes. All have
returned home often to take on new roles and work.
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I’m pleased to report that all have benefitted from their UK based
programmes.
It’s really great to see so many of you here this evening – we are
really proud of you and your work.
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We have quickly looked back 30 years
What of the next 30 years?
Three topics that we definitely hope to continue work on in CIDT.
Last week we submitted a big EU Bid to continue our Fiorestry
Governance capacity development work
Tomorrow we sign an important Memorandum of Understanding
(MoU) with Dschang university to build on our Forestry
Governance Curriculum Development work and continue our
Green Growth work.
We look forward to another 30 years of work with you all!
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We have looked back a little and now forward…
I would like to now hand over to the Vice Chancellor of the
University of Wolverhampton, Professor Geoff Layer.
Before I do I should point out to you all that, as you can see, Geoff
has been well briefed by Des Mahony (who many of you know)
and Alan Cavalier who kicked off our work here 30 years ago!
Very many thanks
Phil Dearden
P.N.Dearden@wlv.ac.uk
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